7.1 Institutional Values and Social Responsibilities
7.1.1 [bookmark: _GoBack]– Measures initiated by the Institution for the promotion of gender equity during the year
The Institute encourages gender sensitization through lectures, debates, and conversations, raising awareness about discrimination, harassment, and equality among boys and girls on a common platform.

The Institute ensures that its curriculum incorporates issues such as value-based education, women’s empowerment, gender sensitization, and the social roles of men and women. The Anti-Harassment Committee, Women’s Redressal Cell, and Internal Complaints Committee (ICC) have all been active. These committees are led by senior female workers and work to:
1. Promote gender equality and protect the safety of female students and staff.
2. Provide timely and supportive resolution of gender related disputes, including coaching and counseling.

Lady faculty members counsel female students on a daily basis, and department professors, NSS, and the Women’s Cell all teach classes on gender issues, women’s rights and empowerment.
The Institute has a “No Discrimination Policy,” which ensures equality in academics and roles, with committees such as IQAC, Training & Placement, and Cultural Functions having a substantial representation of female faculty.

Cultural activities such as Women’s Day and national festivals are celebrated by everyone, regardless of gender. The Institute promotes a culture of peace and equitable involvement by students and teachers in all of its operations.

