6.3 - Faculty Empowerment Strategies

6.3.1 - The institution has effective welfare measures for teaching and non- teaching staff.

Progress of an organization depends on its employees. The Institute has effective welfare schemes for the benefit of its teaching and non-teaching staff. All faculty and staff are insured for medical coverage. Institute encourages its teachers in acquiring the latest skills by deputing them for various
programs/conferences. Institute supports the teachers by providing Special Leave/Study Leaves to pursue Project/Doctoral/Post- Doctoral research. The Institute has rules for Leaves, DA and HRA, EPF, Gratuity, ESIC scheme, Medical insurance of Rs 1.50 lakhs, Transport facility, Residential Accommodation, Canteen Facility etc. All the above facilities are mentioned in the Service Rules which is displayed in the website. Campus medical assistance through a MBBS doctor as well as a Professional Counsellor to address stress and depression of the Staff. Sports, Gym (male & female), Transport facility, Residential Accommodation, Canteen Facility etc. All the above facilities are mentioned in the Service Rules which is displayed in the website.Campus medical assistance through a MBBS doctor as well as a Professional Counsellor to address stress and depression of the Staff. The Institute has Grievance Redressal committee, Internal complain committee, SC/ST Committee responsible to sort out the issues/complaints, if raised by any staff.

